1. Who is eligible to register for Troops to Teachers?
Counseling and Referral Services Only: Active duty, Members of the National Guard and Selective Reserves, Retirees and Veterans whose last period of service was honorable):
Financial assistance : 
Eligibility for financial assistance is based upon your years of military service, when you left military service and when you registered with Troops to Teachers.  Eligibility for financial assistance is determined by the national office when you register with Troops to Teachers appropriate documents.
Education Requirements
Academic Subject Teacher: Baccalaureate or advanced degree from a regionally accredited institution at the time of registration.

-Vocational/Technical Teacher: Equivalent of 1 year of college with 6 years of military experience in a vocational or technical field or meet state requirements. Eligible for vocational referral and, if applicable, vocational certification expenses only.


2.  What is the purpose of the Troops to Teachers Program?

Troops to Teachers is a DoD program that provides career transitions assistance services to current and former military personnel who desire a second career in public school teaching..

3.  Why should I register in the Troops to Teachers program?

To receive state specific advise concerning the  requirements for teacher certification, the options for completing certification, how to prepare for the certification exams, the certification and employment application processes, and how to improve your chances of employment in your new profession.

3 How can I locate a Troops to Teachers office for my state?
www.proudtoserveagain.com


4. Are there time restrictions for registering in the program?
No, not registration and receiving counseling and referral, but there are time restriction for receiving financial assistance and this determination is made by the national office after receipt appropriate documentation.

5. Does my time in the inactive Reserve and the inactive National Guard count toward the program minimums? 
No
6. I am a retired reservist. I no longer drill and will not receive any retirement dollars until I reach the age of 60. Am I eligible to register for TTT?

Yes 
7. Does the 6 year minimum service requirement include Service Academy Time?

Yes, time spend at a Service Academy is considered active duty and would count towards the 6 year requirement.

8. Do I need a bachelor’s degree to register with TTT?
No

9. Do I need a Bachelor's degree to teach?

Yes and no. Yes, a bachelor's degree is required to teach an academic subject. The bachelor's doesn't have to be in education or in the specific subject you want to teach. However, an individual can teach a trade/industrial subject without a bachelor’s degree but the specific requirements vary by state.

10. Do I need a Master's degree in Education to teach?

No, however some states my require you to obtain a master’s within specified time.

11. Do I have to teach in a high needs school to qualify?
if you qualify for and accept the financial assistance you must teach in a school that meets program criteria. 

12. How can I become a JROTC instructor?  
You must be approved by your appropriate service’s cadet command and some states or districts may have additional requirements.

13. When is the best time to look for a teaching position?

The typical hiring season starts in the spring and runs through the summer for the coming school year. However, although fewer positions are available, many large districts hire teachers thought the school year.

14. How do I register for Troops to Teachers?
www.proudtoserveagain.com

15. If I am eligible for a stipend, may I take my certification courses from a private school?

You may complete certification requirements from any entity approved by the state department of education or appropriate entity.

16. What types of expenses will the stipend reimburse?
Any expenses that are directly related to a teacher certification program, or apply to courses leading to teacher certification or teaching endorsements leading to a current teacher's certification; plus needed childcare and transportation cost.


17. . I submitted my registration package. What happens now?
Contact you state or regional TTT office, www.proud toserveagain.com 


18. Must I request original documents from each source office?
No, the national office requires only unofficial but legible document.  However, when applying for state certification and/or employment the appropriate entity may require official documents. 

19. What if I am not sure I want to become a teacher?

The best way to know for sure is to gain some practical experience. Volunteer in a public school at the grade level and in the subject area in which you want to teach. You may also try substitute teaching, Junior Achievement, or coaching 

20. I have heard that a person has to be certified to teach. What does that mean?

Each state requires that public school teachers meet certain educational standards. 
21. Do substitute teachers have to be certified?

Some states require that substitute teachers be certified to teach, but most do not. Substituting allows the district to become aware of your abilities and offers you the opportunity to become acquainted with the system.

22. What are starting teachers paid?

A teacher's starting salary varies depending on the state or possible school district, 

23. I submitted my registration package, and my eligibility has been confirmed. How will TTT help me become certified?

Once you determine which state(s) you'd like to teach, that start or regional office will provide you a with individualized advisement on teacher certification and employment pathways 

24. Is a teaching certificate required to be hired as a full time teacher?

You may not need to have all certification requirements completed to start teaching.  You may be able to complete the additional requirements why teaching with an interim/temporary certificate.  The requirements need to start teaching varies by state.

25. What does fully certified mean?

You have completed all state certification requirements.

.

26. How do I find a teacher certification program?

Contact your state/regional TTT office. 

27. In what states can I find a Troops to Teacher office?

There are state directors who cover all 50 states, including DC, Guam, Virgin Islands, Puerto Rico, and the Commonwealth Northern Mariana Islands.

28. Will Troops to Teachers find a position for me?

Troops to Teachers can offer assistance with your search in finding employment as a teacher. Information can be provided regarding school district profiles, recruitment web sites, upcoming job fairs and resume tips. However, you must apply for teaching positions and interview on your own.

29. I have heard that once I complete a teacher license program, I am obligated to teach, for a number of years, at a school that Troops to Teachers chooses for me.
Troops to Teachers does not choose a school for you, or assign you to a school.  However, if you qualify for and accept program financial assistance, you must teach in a school that meets program requirements.  Your choice of school or district is always up to you. To locate schools that meet program requirements, you should speak to your state/regional TTT office.

30. Is Troops to Teachers a training program or licensure program?

No. Troops to Teachers does not train or certify teachers.  Certification requirements are established by each state and you must meet these requirements.

31. What questions can I ask to determine whether the school/district's culture is a good fit for me?

Culture can be defined in many ways, so ask yourself what it is that you really want to know. Are you asking if faculty is collaborative or if the principal is accessible and visible, or if there is an overall attitude of togetherness and working toward a shared goal? You can glean a great deal of information about the culture, no matter how you define it, in the interview itself. The questions they ask and the type of environment they create for the interview will tell you what kind of culture they foster. If you still have questions, you might ask what they collective vision is for students among the faculty and staff. If they have a solid universal goal, this is an indication of unity and collaboration. Paying attention during the interview will answer most of those questions.


